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Position applied for: Date:
APPLICANT INFORMATION

Full legal name:

Address:

City: State: ZIP:

Phone: Email:

Authorized to work in the United States?  Yes No

Preferred employment: Full-time Part-time As needed

Earliest start date: Desired schedule:

AVAILABILITY

Mark days available and enter preferred hours:

Mon Tue Wed Thu Fri Sat Sun

Hours / restrictions:

POSITION REQUIREMENTS AND EXPERIENCE

Valid driver license (if position requires driving):  Yes No

Reliable transportation for assigned shifts:  Yes No

Relevant experience supporting people with disabilities:

Current certifications (CPR, First Aid, medication training, etc.):

EDUCATION

Highest level completed / school:
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EMPLOYMENT HISTORY

List your two most recent employers. You may attach a resume for additional history.

Employer 1

Employer / organization: Phone:

Job title: Dates worked:

Supervisor:

Main duties:

Employer 2

Employer / organization: Phone:

Job title: Dates worked:

Supervisor:

Main duties:

PROFESSIONAL REFERENCES

Please list two people who can speak to your work. Do not list family members.

1. Name: Phone / email:

Relationship / organization:

2. Name: Phone / email:

Relationship / organization:

APPLICANT CERTIFICATION

I certify that the information I provided is true and complete to the best of my knowledge. I understand that a material
false statement or omission may affect hiring or continued employment, subject to applicable law. I authorize JFCS to
contact the references and employers I listed.

Applicant signature: Date:
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Applicant name:

Position:

Complete this page truthfully. Do not report any arrest, charge, or conviction that has been expunged under North
Carolina law. A disclosure does not automatically disqualify you; JFCS will consider the nature of the matter, time
elapsed, and its connection to the duties of the position.

1. Have you been convicted of a criminal offense that has not been expunged?

Yes No

2. Do you have a pending criminal charge or indictment that has not been expunged?

Yes No

If yes to either question, describe each matter below or attach an additional page.

Offense / charge Approx. date Location / court Status / outcome

Additional context, rehabilitation, or explanation (optional):

I certify this disclosure is accurate and complete to the best of my knowledge.

Applicant signature: Date:

For JFCS use: Keep this page confidential with hiring records.



